
 

 

 

PERSONAL PROTECTIVE EQUIPMENT 

Administrative Practice 
 
 
The purpose of the Personal Protective Equipment Administration Practice is to protect 
employees of Pembina Trails School Division from exposure to workplace hazards and the risk 
of injury through the use of personal protective equipment (PPE).  PPE is not a substitute for 
more effective control methods.  When engineering, work practice and administrative controls 
are not feasible or do not provide sufficient protection, employers must provide personal 
protective equipment (PPE) to their employees and ensure its use.   PPE must be used in 
conjunction with other controls unless no other means of hazard control exist. 
 
To ensure the greatest possible protection for employees in the workplace, the cooperative 
efforts of both management, supervisors and employees will help in establishing and 
maintaining a safe and healthful work environment. 
 
 

DEFINITION: 
 
Personal protective equipment, commonly referred to as PPE, is used as the last line of 
protection for workers against hazards or for temporary protection until more effective hazard 
control techniques can be used. The PPE used will depend on the work environment, the work 
conditions, and the process being performed. 
 
It is also important to remember that wearing the right PPE is important. Each piece of PPE 
has a specific use and may be made of specialized materials appropriate for one use, but not 
appropriate for another. PPE does not reduce the workplace hazard nor does it guarantee 
permanent or total protection for the wearer. Simply having it available is not enough. In order 
to ensure the required level of protection personal protective equipment must be: 
 

 Selected considering the type of hazard and the degree of protection required. 

 Useable in the presence of other workplace hazards. 

 Used by workers that are trained in proper use and fit of the PPE. 

 Properly stored and maintained. 

 Discarded and replaced if it is found to be defective. 



 

 

RESPONSIBILITIES: 
 
Employer: 
 
Is responsible for the development, implementation, and administration of the personal 
protective equipment administrative practice.  This involves: 
 
1. Conducting workplace hazard assessments to determine the presence of hazards which 

necessitate the use of PPE. 

2. Identifying, selecting and purchasing appropriate PPE for employees. Should be done in 
conjunction with the divisional Safety Officer. 

3. Reviewing and updating PPE hazard assessments whenever: 

 a job changes 

 new equipment is used 

 there has been an accident 

 a supervisor or employee requests it 
 

4. Maintaining records on PPE assignments and training. 

5. Providing training, guidance, and assistance to supervisors and employees on the proper 
use, care, and cleaning of approved PPE.  

6. Periodically re-evaluating the suitability of previously selected PPE.  

7. Properly wear, care for, clean and maintain PPE. 

8. Attend training sessions on PPE. 

9. Reviewing, updating, and evaluating the overall effectiveness of PPE use, training, and 
practices. 

 
Supervisors:  
 
Supervisors have the primary responsibility for implementing and enforcing PPE use, policies 
and practices in their work area.  This involves:  
 
1. Set the example for employees by ensuring that all PPE is always worn at the appropriate 

time and locations when/where required. 

2. Providing appropriate PPE and making it available to employees.  

3. Ensuring that employees are trained on the proper use, care, and cleaning of PPE.  

4. Ensuring that employees properly use and maintain their PPE, and follow the divisional 
PPE policies/practices/procedures and rules.  



 

 

5. Notifying management and the Safety Officer when new hazards are introduced or when 
processes are added or changed.  

6. Ensuring that defective or damaged PPE is immediately disposed of and replaced.  

 
Employees: 
 
The employee is responsible for following the requirements of the administration practice.  This 
includes: 
 

 Following divisional PPE policies/practices and rules. 

 Using all personal protective equipment designated and provided for their protection by 
the employer and/or required to be worn by them as stipulated by the Workplace Safety 
& Health regulations. 

 Attending required training sessions.  

 Properly caring for, cleaning, maintaining, and inspecting their PPE. 

 Employees are responsible for inspecting their PPE before and after each use. 

 Notifying supervisor and the Safety Officer when new hazards are introduced or when 
processes are added or changed.  
 

 Informing the supervisor of the need to repair or replace PPE. 

Employees who disregard and do not follow PPE policies and rules are subject to disciplinary 
action up to and including termination of employment. 
 
 

PRACTICE: 
 
1. Where an employee is required, as a condition of employment or due to hazards present, 

to wear personal protective equipment during the course of his/her regular duties, the 
division will provide it at no cost to the employee with one exception, prescription safety 
glasses. 

 
2. Employees required to wear protective footwear will be eligible for reimbursement once 

per fiscal year, or as specified in the applicable collective agreement.  Where the safety 
footwear reimbursement applies, the supervisor, director or Principal will control and 
approve the reimbursement. Petty cash funds may not be utilized for this reimbursement. 

 
3. All personal protective equipment for use in the school division must meet the 

requirements of the Canadian Standards Association or acceptable equivalent.  All 
personal protective equipment must be authorized by the school division’s Safety, Health 
and Environment Department prior to purchase to ensure it meets the needs of the 
activity/task and the protection required. 



 

 

4. Employees requesting reimbursement for protective footwear (specifically for employment 
at the school division) must present original proof of purchase that is acceptable to their 
supervisor, and must be within the price guidelines of their union agreement or other 
divisional agreement. 

 
5. Employees or students requiring modified, special personal protective equipment, or an 

exemption from the policy for medical reasons, must provide a detailed medical certificate, 
and may be required to have a third-party medical assessment at the discretion of the 
school division prior to the exemption being authorized. Personal protective equipment 
exemptions to accommodate religious beliefs will be authorized only by previous 
precedent as per Manitoba Department of Labour.   Note: if the PPE is a legal 
requirement, exemptions may only be allowed by obtaining a variance from the 
Department of Labour. 

 
6. Employees are responsible to ensure proper storing, cleaning of all personal protective 

equipment that is provided by the school division.  Personal protective equipment requiring 
servicing can be forwarded to the divisional Safety Officer. Workers are instructed to 
inspect personal protective equipment and clean where required before use; time will be 
allowed prior to work commencement. Personal protective equipment must be replaced, 
when in the opinion of the supervisor/Safety Officer, it is no longer serviceable. 

 
7. Departments/supervisors are responsible for training employees and students in the 

proper use and care of personal protective equipment. 
 
8. Personal protective equipment will be worn by all employees and students as required in 

the Table 1 below.   Others shall be eligible for inclusion based upon their exposure to 
occupational hazards or where required by legislation.  Employees, students and other 
workers are obligated to wear personal protective equipment in certain areas under 
conditions which present risks to safety, health and well-being. 

 
 

PROCEDURES: 
 
A. HAZARD ASSESSMENT 
 
The worker, Safety Officer, and/or designated person, in conjunction with supervisor, will 
conduct a walk-through survey of each work area to determine if any work related hazards are 
present.  Any hazards noted should be analyzed to determine if PPE is required/different types 
available/and the levels of protection they offer.   
 
The workplace should be periodically reassessed for any changes in conditions, equipment or 
operating procedures that could affect occupational hazards. This can be done through 
workplace safety & health committee inspections.  This periodic reassessment should also 
include a review of injury and illness records to spot any trends or areas of concern and taking 
appropriate corrective action. The suitability of existing PPE, including an evaluation of its 
condition and age, should be included in the reassessment. 



 

 

Hazard assessments for PPE should also be conducted, reviewed and updated whenever: 

 a job changes 

 new equipment or new process is adopted 

 if new PPE becomes available 

 there has been an accident 

 whenever a supervisor or employee requests it 
 

B. SELECTION OF PPE 
 
Once the hazards of a workplace have been identified, the supervisor/safety officer will 
determine if the hazards can first be eliminated or reduced by methods other than PPE, i.e., 
such as engineering controls, substitution or elimination. If such methods are not adequate or 
feasible, then supervisor/safety officer will determine the suitability of the PPE presently 
available; and as necessary, will select new or additional equipment which ensures a level of 
protection greater than the minimum required to protect employees from the hazards.  Care 
will be taken to recognize the possibility of multiple and simultaneous exposure to a variety of 
hazards.  Adequate protection against the highest level of each of the hazards will be 
recommended for purchase. 
 
All personal protective clothing and equipment will be of safe design and construction for the 
work to be performed and will be maintained in a sanitary and reliable condition.  Only those 
items of protective clothing and equipment that meet NIOSH or ANSI (American National 
Standards Institute) standards will be procured or accepted for use.  Newly purchased PPE 
must conform to the updated CSA or ANSI standards which have been incorporated into the 
PPE regulations, as follows:  
 

 Eye and Face Protection CSA Z94.3 or ANSI Z87.1 

 Head Protection CSA Z94.1  

 Respirators: CSA Z94.4 

 Hearing Protection: CSA Z94.2 

 Foot Protection CSA 195 and Z 334  

 Harness, Lanyards, Anchors: CSA Z259 

 Protective Clothing: CSA Z16602 and Hi Vis Clothing CSA Z96 

 Hand Protection (There are no standards for gloves, however, selection must be based on 
the performance characteristics of the glove in relation to the tasks to be performed and 
the chemicals being used.)  

 
Affected employees whose jobs require the use of PPE will be informed and provided the PPE 
selection.  Careful consideration will be given to the comfort and proper fit of PPE in order to 
ensure that the right size is selected and that it will be used. 

The employee groups listed below are required to wear the following personal protective 
equipment.  PPE requirements may change depending on the task being performed or 
occupational hazards present.  Please note this is not an exhaustive list.   
 
 



 

 

Table 1:  List of Required Personal Protective Equipment 
 

Employee Group Personal Protective Equipment 

Facilities & Operations: 
Trades Staff 

Protective footwear (green triangle), safety glasses/face 
shield, hard hat/bump cap, hand protection, high vis vests or 
clothing, coveralls, Tyvek coveralls, hearing protection/ 
molded hearing protection, half mask respirator, dust mask, 
fall protection equipment, long pants, full short sleeve t-shirt 
(at a minimum), welders apron/gloves/helmet, etc. 

Custodial Staff 

Protective footwear (green triangle), safety glasses, bump 
cap, hand protection, eye/face protection, high vis vest or 
clothing, respirator/dust mask, fall protection harness, 
hearing protection, long pants (when working with 
chemicals), full short sleeve t-shirt (at a minimum), etc. 

Transportation - Mechanics 

Protective footwear (green triangle), safety glasses, hand 
protection, high vis vest or clothing, hearing protection, long 
pants, full short sleeve t-shirt (at a minimum), welders apron/ 
gloves/helmet, etc. 

Transportation – Bus 
Drivers 

High vis vest or clothing, proper footwear (depending on the 
weather conditions).  No sandals or open toed footwear. 

IT Service Technicians 

Protective footwear (green triangle), safety glasses, bump 
cap or hard hat, hand protection, high vis vests, coveralls, 
hearing protection, respirator/dust mask, fall protection 
equipment, long pants, full short sleeve t-shirt (at a 
minimum), etc. 

Employee Group Personal Protective Equipment 

Gym Teachers Molded hearing protection, etc. 

Music Teachers Molded hearing protection 

Educational Assistants 
Hand/arm protection, hearing protection, may require safety 
glasses or protective footwear depending on working 
conditions and hazards present. 

Industrial Arts Teachers 
Molded hearing protection, protective footwear (green 
triangle), safety glasses, dust mask, long pants and full short 
sleeve t-shirt (at a minimum) when working in the shop, etc. 

Graphic Arts & Art Teachers 
Safety glasses, hand protection, long pants and full short 
sleeve t-shirt (at a minimum) when working with chemicals or 
lab coat, etc. 

Science Teachers 
Lab Coats, safety glasses, hand protection, half mask 
respirator, enclosed shoes (no open toed shoes) etc. 

Other 
Hearing protection, safety glasses, hand protection, 
protective footwear, etc. as required depending on the 
hazards present. 



 

 

C. TRAINING 

Any worker required to wear PPE will receive training in the proper use and care of PPE before 
being allowed to perform work requiring the use of PPE.  Periodic retraining will be offered to 
PPE users as needed.  The training will include, but not necessarily be limited to, the following 
subjects:  

 When PPE is necessary   

 How to properly don, remove, adjust, and wear PPE 

 The limitations of the PPE 

 The proper care, maintenance, useful life, and disposal of the PPE. 
 
After the training, the employees will demonstrate that they understand how to use PPE 
properly, or they will be retrained.   

Training of each employee will be documented and kept on file.  The document certifies that 
the employee has received and understood the required training on the specific PPE they will 
be using.   
 
 
D. CLEANING AND MAINTENANCE OF PPE 

It is important that all PPE be kept clean and properly maintained.  Cleaning is particularly 
important for eye and face protective equipment.  Employees must inspect, clean, and 
maintain their PPE according to the manufacturers’ instructions before and after each use (see 
appendices).  Supervisors are responsible for ensuring that users properly maintain their PPE 
in good condition. 

Personal protective equipment must not be shared between employees until it has been 
properly cleaned and sanitized.   

NOTE: Respirators are not allowed to be shared amongst staff members or students and are 
not allowed to be worn over facial hair.  Staff must be clean shaven.  Respirators are 
ineffective when facial hair is present. (See appendices) 

Employees who provide their own PPE, must ensure that it is adequate for the work place 
hazards, and that it is maintained in a clean and reliable condition. 

Defective or damaged PPE will not be allowed and must be immediately discarded and 
replaced. 

NOTE: Defective equipment can be worse than no PPE at all.  Employees would avoid a 
hazardous situation if they knew they were not protected; but they would get closer to 
the hazard if they erroneously believed they were protected, and therefore would be 
at greater risk. 

It is also important to ensure that contaminated PPE which cannot be decontaminated is 
disposed of in a manner that protects employees from exposure to hazards.

 



 

 
 

APPENDIX A – EYE/FACE PROTECTION 
 

If your work exposes your eyes to hazards such as dust/chemicals; the risk of impact with materials or 
flying debris; exposure to lasers/welders flash/or radiant energy from kilns, etc., you must wear safety 
eyewear/face protection. This requirement also applies to workers who wear prescription glasses or 
contact lenses. Regular prescription glasses or contact lenses are not a substitute as safety eyewear. 
 
EYEWEAR OPTIONS: 
Your safety eyewear and face protection must have markings indicating that they meets CSA Z94.3 or 
ANSI Z87 requirements.  The two main choices for workers who wear prescription glasses or contact 
lenses are: 
• Wearing non-prescription safety eyewear (glasses or goggles) over your own prescription glasses 

or contact lenses 
• Wearing prescription safety eyewear 
• Wearing a full face shield 

 
In order to determine which options are appropriate for you, your 
employer must assess the hazards of your workplace and your job. 
Here are some key factors for consideration: 
• If you are exposed to hazards from the side, your safety 

eyewear must have side shields or wraparound arms. 
• If there is a risk of injury to other parts of your face, you must 

wear a face shield over your safety eyewear. 
• If you work in dry, dusty, or chemically charged environments, 

contact lenses may not be suitable, even when worn with 
safety eyewear. 

• If you are exposed to radiant energy or laser light radiation 
from welding, kilns or lasers, glasses must have the proper 
shading or optical density for the energy you are being 
exposed to. 

 
REQUIREMENTS: 
All employees or students must wear appropriate eye protection when performing any task that may be 
harmful to the eye including but not limited to the following (MB Reg. 217/06 Part 6, Section 6.13(1&2)):  
• Using hand or power tools; grinding or chipping; compressed air; buffing; machine operation; 
• Using flammable, toxic or corrosive material; spray finishing or priming; welding, soldering, cutting 

or brazing; dusty environments, etc.  
•  

CLEANING, MAINTENANCE AND CARE OF EYEWEAR: 
• Clean daily.  Cleaning can be as simple as rinsing under cool water to remove debris then drying 

with a soft cloth. 
• Use lens cleaner regularly. While water can be an easy way to clean safety glasses, lens cleaners 

can help remove residue that water cannot. Never use soap, which can leave a residue on 
glasses. 

• Avoid abrasive cleaners or rough cloths. These can scratch lenses. 
• The best option for storing glasses is in a hard case or microfiber pouch. 
• Use a retention strap when jobs allow for glasses to be removed periodically. 
• Replace when necessary. Damaged or scratched safety glasses pose a safety hazard and should 

be replaced. When lenses are scratched, vision becomes impaired and strains eyes. When 
glasses are damaged, they may lose their ability to protect as they should. 
 

WHO PAYS FOR SAFETY EYEWEAR? 
Employers must provide and pay for non-prescription safety eyewear but are not  
required to pay for prescription safety eyewear.        

 
Wearing safety eyewear over your 
prescription glasses or contact 
lenses is one way to protect your 
eyes from injury. 



 

 

APPENDIX B – HEARING PROTECTION 

Workplace noise is one of the most common occupational health hazards.  The main health effect of 
overexposure to loud noise is permanent noise induced hearing loss which will continue to worsen if the 
worker remains exposed. When worn correctly, hearing protectors reduce noise exposure levels and 
risk of hearing loss. Appropriate and effective hearing protection must be worn at all times in noisy 
workplaces. Always select appropriate equipment and use it consistently.  Employers and workers must 
comply with the hearing conservation requirements in Part 12 of the Manitoba Regulation 217/06. 

TYPES OF HEARING PROTECTION INCLUDE: 

• EAR PLUGS – can be pre-moulded (preformed) or mouldable 
(foam ear plugs).  They are sold as disposable or reusable 
plugs which make them convenient. They are also compact 
and useful in situations where other PPE such as glasses and 
respirators are being worn. 

• SEMI-INSERT EAR PLUGS (CANAL CAPS) - worn under the 
chin which makes them useful if workers are in and out of 
noisy situations throughout the shift. They are easy to insert 
and remove. 

• EAR MUFFS – highly visible, quickly retrievable, and useful if 
a worker’s hands are dirty or they are wearing gloves. 

• CUSTOM MOLDED EAR PLUG – are poured and molded/ 
fitted to the workers ear canal. 

 
SELECTION OF HEARING PROTECTION: 
All hearing protection must conform to CSA Z94.2.  Choosing the correct hearing protection depends on 
many factors, one of which includes determining an appropriate device that will help reduce the noise 
levels reaching the ear. A device should not block out too much sound, otherwise a worker may feel 
isolated by the silence. In order to select the correct PPE, determine the noise level in the workplace.  
In general, many occupations exposed to noise have daily average exposures less than 95dB.  Some 
important factors to look at when selecting effective hearing protection: 
• the daily noise exposure and communication needs of the worker. 
• who will be wearing the equipment and any physical constraints of the worker; 
• compatibility with other PPE that must be worn; 
• workplace conditions such as temperature and humidity; 
• comfort level, individual preferences, ease of use and handling; 
Important note:  hearing protection is mandatory for workers to wear when exposed to 85dBA or greater. 
 
 USE, CARE AND MAINTENANCE OF HEARING PROTECTION: 
• For an earplug to be inserted correctly it must completely block the ear canal. While this does not 

cause pain to the wearer, it will create a feeling of slight pressure and there should be resistance 
when it is pulled on. 

• Single use foam earplugs must be discarded after each use for proper hygiene reasons. 
• Multiple use earplugs can be washed with mild soap and water and patted dry with a towel. 
• Custom molded hearing protection can be cleaned with mild soapy water and dried with a paper 

towel to remove dust and wax buildup from the ear.  Musician’s ear plugs must have the filter 
removed before cleaning. 

• Earmuffs must provide a good fit over the outer ear and must be cleaned on a regular basis using 
alcohol wipes or mild soap and water.  Do not dip into water. Ear cushions can degrade over time, 
replace when this occurs. 

• Hearing protection must be inspected on a regular basis and if damaged, it must be replaced 
immediately. 

 
 

 

   



 

 

APPENDIX C – PROTECTIVE FOOTWEAR 

Employees are expected to wear shoes that are appropriate for the duties of their employment. 
Sandals or other open-toe style shoes are not permitted to be worn in science classrooms; 
laboratories; industrial arts; graphic arts; home ec; art; gym; IT; construction sites;  when working with 
students with special needs; when working as a caretaker or trades staff, etc. 

Employees who face possible foot or leg injuries from falling or rolling objects or from crushing or 
penetrating materials must wear protective footwear. Those whose work involves exposure to glass, 
hot substances, poisonous materials or corrosive/caustic materials must have protective gear to cover 
exposed body parts, including legs and feet. If an employee’s feet may be exposed to electrical 
hazards, non-conductive footwear should be worn. Manitoba Regulation 217/06 Part 6, Section 6.12. 

 
FOOTWARE SELECTION: 
All safety footwear must conform to CSA Z195 and Z334.  Footwear must be chosen based on the 
hazards that are present. Assess the workplace and work activities for: 
• Materials handled or used by the worker. 
• Risk of objects falling onto or striking the feet. 
• Any material or equipment that might roll over the feet. 
• Exposure to rotating or abrasive machinery (e.g. chainsaw or grinders) 
• Any sharp or pointed objects that might fall onto, embed or cut the top of the feet. 
• Objects that may penetrate the bottom or side of the foot. 
• Possible exposure to molten metal, corrosive or irritating substances. 
• Possible explosive atmospheres including the risk of static electrical discharges. 
• Risk of damage to sensitive electronic components or equipment due to the discharge of static 

electricity. 
• Risk of coming into contact with energized conductors of low to moderate voltage (e.g., 220 volts or 

less). 
• Type of walking surface and environmental conditions workers may be exposed to (e.g., wet/ 

slippery surfaces, lose ground cover, smooth surfaces, temperature, wet/oily, chemicals, etc.). 
 
FITTING SAFETY FOOTWEAR:  
• Try on new boots around midday. Feet normally swell during the day.  Walk in new footwear to 

ensure it is comfortable. 
• Boots should have ample toe room. Do not expect footwear to stretch with wear. 
• Make allowances for extra socks or special arch supports when buying boots.  
• Boots should fit snugly around the heel and ankle when laced. 
• Lace up boots fully. High-cut boots provide support against ankle injury. 
 
FOOTWEAR CARE: 
• Use a protective coating to make footwear water-resistant. 
• Inspect footwear regularly for damage (e.g., cracks in soles, breaks in leather, or exposed toe 

caps). 
• Repair or replace worn or defective footwear. 
• Electric shock resistance of footwear is greatly reduced by wet conditions and with wear. 
• Footwear exposed to sole penetration or impact may not have visible signs of damage. Replacing 

footwear after an event is advisable. 
 
 
 
 
 

                         



 

 

Selection of Safety Footwear 

Marking Criteria Intended Application 

 

Green triangle indicates sole 
puncture protection with a 
Grade 1 protective toecap. 

For heavy industrial work environments, 
especially that of construction where sharp 
objects (such as nails) are present. 

 

Yellow triangle indicates sole 
puncture protection with a 
Grade 2 protective toecap. 

For light industrial work environments requiring 
puncture protection as well as toe protection. 

 

Blue rectangle indicates a 
Grade 1 protective toecap 
with no puncture-resistant 
sole. 

For industrial work environments not requiring 
puncture protection. 

 

Grey rectangle indicates a 
Grade 2 protective toecap 
with no puncture-resistant 
sole. 

For industrial and non-industrial work 
environments not requiring puncture protection. 

 

White rectangle with orange 
Greek letter omega indicates 
electric-shock protective 
footwear. 

For industrial work environments where 

accidental contact with live electoral conductors 

can occur. Warning: Electrical shock resistance 

deteriorates with wear and in a wet environment. 

 

Yellow rectangle with black 
SD letters indicates static-
dissipative footwear. 

For industrial work environments where a static 
discharge can create a hazard for workers or 
equipment. Warning: This footwear should not 
be used where contact with live electrical 
conductors can occur. 

 

Yellow rectangle indicates 
sole puncture protection with 
a Grade 2 protective toecap. 
(super-static dissipative 
footwear) 

For industrial work environments where a static 
discharge can create a hazard for workers or 
equipment. Warning: This footwear should not 
be used where contact with live electrical 
conductors can occur. 

 

Red rectangle with white C 
letter indicates electrically 
conductive footwear. 

For industrial work environments where low-
power electrical changes can create a hazard for 
workers or equipment. Warning: This footwear 
should not be used where contact with live 
electrical conductors can occur. 

 

Dark grey rectangle with M 
letter indicates metatarsal 
protection. Note: Toe 
protection is required for all 
metatarsal protective 
footwear. 

For industrial work environments where heavy 
objects can hurt the metatarsal region of the foot. 

 

White label with green fir tree 
symbol footwear provides 
protection when using 
chainsaws. 

For forestry workers and others who work with or 
around hand-held chainsaws and other cutting 
tools. 

NOTE:  Footwear will also be marked to indicate the level of slip resistance.  These markings 

may be on the packaging, the footwear, or on a product sheet. 

 

 



 

 

APPENDIX D – HAND/ARM PROTECTION 
 

If a workplace hazard assessment reveals that employees face potential injury to hands and arms that 
cannot be eliminated through engineering and work practice controls, employers must ensure that 
employees wear appropriate protection.  Potential hazards include skin absorption of harmful 
substances; chemical or thermal burns; work with corrosive or toxic materials; electrical dangers; 
bruises and abrasions; sharp objects and cuts or punctures; bites; fractures and amputations. 
Protective equipment includes gloves, finger guards and arm guards or coverings or elbow-length 
gloves. Manitoba Regulation 217/06, Part 6, Section 6.14 

TYPES OF PROTECTIVE GLOVES: 
There are many types of gloves available today to protect against a wide variety of hazards. Gloves 
should be selected on the basis of the material being handled, the particular hazards involved, and 
their suitability for the operation being conducted. Glove materials are eventually permeated by 
chemicals. However, they can be used safely for limited time periods if specific use, glove 
characteristics (i.e., thickness and permeation rate), and time are known. The best location to find the 
glove type required is on the materials safety data sheets. 
 
The types of equipment that might be used to protect the hands and arms include: gloves, gauntlets, 
mitts, cuffs, armlets and elbow protectors.  Common glove materials include neoprene, polyvinyl 
chloride, nitrile, butyl, and natural rubbers. These materials differ in their resistance to various 
substances.  The variety of potential occupational hand injuries makes selecting the right pair of gloves 
challenging. Therefore it is essential that employees use gloves specifically designed for the hazards 
and tasks found in their workplace because gloves designed for one function may not protect against a 
different function even though they may appear to be an appropriate protective device. 

 
The following are examples of some factors that may  
influence the selection of protective gloves for a workplace. 
• Type of chemicals handled. 
• Nature of contact (total immersion, splash, etc.). 
• Duration of contact and vibration resistance. 
• Area requiring protection (hand only, forearm, arm). 
• Grip requirements (dry, wet, oily) and manual dexterity. 
• Thermal protection. 
• Size and comfort. 
• Abrasion/resistance requirements 

 
Gloves made from a wide variety of materials are designed for many types of workplace hazards. In 
general, gloves fall into four groups.  All gloves must be inspected prior to use. 
• Gloves made of leather, canvas or metal mesh – provide protection against cuts and burns and 

sustained heat.  Typically used for welding, metal work, graphic arts, etc. 
• Fabric and coated fabric gloves - Fabric gloves protect against dirt, slivers, chafing and 

abrasions.  Coated fabric gloves are used for handling bricks and wire to chemical laboratory 
containers. Cut resistant gloves are used for handling sharp objects and glass. 

• Chemical- and liquid-resistant gloves - are made with different kinds of rubber: natural, butyl, 
neoprene, nitrile and fluorocarbon (viton); or various kinds of plastic: polyvinyl chloride (PVC), 
polyvinyl alcohol and polyethylene.  As a general rule, the thicker the glove material, the greater 
the chemical resistance but thick gloves may impair grip and dexterity, having a negative impact 
on safety.  For specific information on which glove to use with which chemical you must refer to a 
chemical resistance glove guide. 

• Insulating rubber gloves – used for work on electrical equipment to protect against arc flash. 
 
 

 



 

 

TYPES OF ARM PROTECTION: 
Many workers don’t realize that depending on the application, sometimes, your arms will be exposed 
to the same cut hazards as your hands and therefore, they also require reliable, cut-resistant PPE.   
In workplaces where your entire arm (from your fingertips all the way up to your shoulders) will be 
exposed to sharp metals, piece of glass, biting or any other type of material that could cause a cuts or 
abrasions or punctures to the skin, you should be wearing both arm and hand protection. 
 
Arm guards provide excellent cut and bite resistance and they're 
available in a range of styles and colours. They can be specially 
designed for professionals working within mental health care, 
special education needs and anyone working with people 
affected by autism.  The protective sleeves are designed to be 
worn around your forearm offering protection to this vital area of 
the body.  They are suitable to be worn overtly or covertly under 
your long sleeved clothing or jacket, they will protect the major 
arteries in the arm from bites or cuts.   
 
Human bites can cause both physical injury, risk of infection, soft tissue damage and psychological 
distress to staff. Whilst our staff teams are usually aware of the potential for bites from records of 
previous incidents and preventative steps are taken, additional measure such as bite resistant 
clothing, to protect staff from a bite are required.  Please ask your supervisor for arm guard if you are 
exposed to the potential for biting. 
 
 
GLOVE USEAGE CHART: 

HAZARD DEGREE OF HAZARD PROTECTIVE MATERIAL 

Abrasion 
• Severe 
• Less severe 

• Reinforced heavy rubber, staple-reinforced heavy leather 
• Rubber, plastic, leather, polyester, nylon, cotton 

Sharp Edges 
• Severe 
• Less severe 
• Mild with delicate work 

• Metal mesh, staple-reinforced leather, Kevlar-steel mesh. 
• Leather, terry cloth (aramid fiber) 
• Lightweight leather, polyester, nylon, cotton. 

Chemicals & Fluids 

Risk varies according to 
the chemical, its 
concentration, and time of 
contact among other 
factors. See glove chart. 

Dependent on chemical. Examples include: Natural rubber, 
neoprene, nitrile rubber, butyl rubber, PTFE 
(polytetrafluoroethylene), Teflon®, Vitom®, polyvinyl chloride, 
polyvinyl alcohol, Saranex™, 4H®, Chemrel®, 
Responder®, Trellchem® 

Cold • Mild - severe Leather insulated plastic or rubber, wool, cotton 

Electricity •  Severe 
Rubber-insulating gloves tested to appropriate voltage with  
leather outer glove. 

Heat 

•  High temperatures (> 35 °C) 
•  Medium high (up to 350 °C) 
 
 

•  Warm (up to 200 °C) 
•  Less warm (up to 100 °C) 

• Asbestos, Zetex® 
• Nomex®, Kevlar®, neoprene-coated asbestos, heat- 
resistant leather with linings Chrometanned leather,  
terry cloth 

• Nomex®, Kevlar®, heat-resistant leather, terry cloth (aramid fiber) 
• Chrome-tanned leather, terry cloth 

General Duty •  Mild - severe Cotton, barrier creams, terry cloth, leather 

Product Contamination •  Mild - severe Latex, nitrile, nylon, sterile gloves 

Radiation • Mild - severe Lead-lined rubber, plastic or leather 

 
 
 
 
 

 

 



 

 

APPENDIX E – SAFETY HEADWEAR 
 
A head injury can impair an employee for life or it can be fatal. Wearing a safety helmet or hard hat is 
one of the easiest ways to protect an employee’s head from injury. A hard hat can reduce the force of 
a 570 lb. impact to a 127 lb. shock to the neck and spine and can protect employees from penetration 
hazards as well as from electrical shock and burn hazards. 

WHEN IS HEAD PROTECTION REQUIRED: 
Employees must wear head protection if any of the following apply: 
• Objects might fall from above and strike them on the head; 
• They might bump their heads against fixed objects, such as exposed pipes or beams;  
• There is a possibility of accidental head contact with electrical hazards; and or 
• There is a possibility of being struck by falling objects. 

Hard hat protection is effective only if the hat is adjusted to fit properly and is worn squarely on top of 
the head with the bill forward and not cocked at an angle or perched on the back of the head.  Hair 
shall be protected against being caught on moving machinery, subjected to sparks or snagging 
objects. Long hair should be protected by compacting it into the hard hat shell or by use of hair nets or 
ties so that it is not loose. Manitoba Regulation 217/06, Part 6, Section 6.11  

PROTECTION / TYPES / STANDARDS: 
Protective headgear must meet CAN/CSA Standard Z-94.1 Industrial  
Protective Headgear - Performance, Selection, Care, and Use. 
A hard hat protects workers in five basic ways: 
• The hard shell is the basic impact protection against falling and 

flying objects and walking into objects. 
• The curved shell allows an object to ricochet or slide off, reducing the force of impact. 
• The space maintained between the shell and the head (minimum of 1 1/4 inch) by the suspension 

within the helmet minimizes the shock and prevents the shell from striking the head solidly upon 
impact. 

• The space between the suspension and the shell on the side of the head softens the effect of lateral 
blows. This space should also be sufficiently ventilated. 

• The bill protects the face and the outwardly curved bottom edge allows for the protection of the ears 
and the nape of the neck. 

 
Supplementary hard hat equipment includes winter liners for cold, sweat bands for heat, chin straps for 
high wind, and sloth caps for radiation exposure. When using a face shield, welding hood or 
sandblasting hood, the type, which combines with the hard hat, is required. If work must be done in 
small areas and the hard hat will not fit, a soft cap will be an acceptable substitute, i.e., bump cap. 
 
SIZE AND CARE: 
A proper fit should allow sufficient clearance between the shell and the suspension system for 
ventilation and distribution of an impact. The hat should not bind, slip, fall off or irritate the skin. 

Periodic cleaning and inspection will extend the useful life of protective headgear. A daily inspection of 
the hard hat shell, suspension system and other accessories for holes, cracks, tears or other damage 
that might compromise the protective value of the hat.   Hard hats with any of the following defects 
should be removed from service and replaced: 
• Perforation, cracking, gouges or deformity of the brim or shell; 
• Indication of exposure of the brim or shell to heat, chemicals or ultraviolet light and other radiation 

(in addition to a loss of surface gloss, such signs include chalking or flaking). 
• Clean your hard hat and webbing regularly with soap and water to remove dust, mold, and 

germs. 
• Always replace a hard hat if it sustains an impact, even if damage is not noticeable. 

  



 

 

APPENDIX F – PROTECTIVE CLOTHING 
 
The purpose of protective clothing is to prevent harm to the body from potential exposures associated 
with work, as well as to protect personal clothing.  Employees who face possible bodily injury of any 
kind that cannot be eliminated through engineering, work practice or administrative controls, must 
wear appropriate body protection while performing their jobs. In addition to cuts and radiation, the 
following are examples of workplace hazards that could cause bodily injury: 

• Temperature extremes; 
• Hot splashes from molten metals and other hot liquids; 
• Potential impacts from tools, machinery and materials; 
• Hazardous chemicals or materials. 
• Powered mobile equipment or moving vehicles 

 
Manitoba Regulation 217/06, Part 6, Section 6.9, 6.7. 
 
TYPES OF PROTECTIVE CLOTHING: 
Employers are required to ensure that their employees wear personal protective equipment only for the 
parts of the body exposed to possible injury. Examples of body protection include laboratory coats, 
safety vests or jackets, aprons, surgical gowns, arc flash clothing and Tyvek full body suits and/or 
coveralls.  Most protective clothing must conform to the CSA standard Z16602. 
 
Other minimum protection that is required includes long pants which help to prevent sunburn, rashes, 
abrasions and insect bites, and to afford some protection against flying particles and accidental spills of 
liquids.  For the upper body, the minimum protection required is a full short sleeve “T” shirt.  
 
Protective clothing comes in a variety of materials, each effective against particular hazards, such as: 
• Paper-like fiber - used for disposable suits, provide protection 

against dust and splashes such as Tyvek arm protectors or full 
body suits. 

• Treated wool and cotton - adapts well to changing 
temperatures; is comfortable,; fire/arc flash resistant; protects 
against dust, abrasions and rough and irritating surfaces; protects 
cloths from chemical splashes and grease; etc. 

• Duck - is a closely woven cotton fabric that protects against cuts 
and bruises when handling heavy, sharp or rough materials. 

• Leather - is often used to protect against dry heat and flames 
and is often used for protection against welding sparks or molten 
metal slag. 

• Rubber, rubberized fabrics, neoprene and plastics - protect 
against certain chemicals and physical hazards. When chemical 
or physical hazards are present, check with the clothing 
manufacturer to ensure that the material selected will provide 
protection against the specific hazard. 

 
CARE AND INSPECTION: 
Clothing must be carefully inspected before each use, it must fit each 
employee properly and it must function properly and for the purpose 
for which it is intended.  If any holes, rips or tears are present the 
clothing should be repaired or replaced depending on the hazards 
present.  
 

 

  
 

  

 



 

 

HIGH VISIBILITY CLOTHING: 
All high visibility clothing must conform to CSA Z96.   High-visibility safety apparel is clothing (e.g., 
vests, bibs, or coveralls) that workers can wear to improve how well other people "see" them (their 
visibility). Most often, high-visibility clothing is worn to alert drivers and other vehicle operators of a 
worker's presence, especially in low light and dark conditions. 
 
WHY & WHEN DO I NEED TO WEAR HIGH VISIBILITY SAFETY APPAREL? 
High-visibility safety apparel is needed if you work when there is low light and poor visibility, especially 
if you are working around moving vehicles (cars, trucks, buses or other machinery traveling under their 
own power - e.g., forklifts, backhoes, etc.). High-visibility items allow you to be seen by the drivers of 
those vehicles sooner and more readily. The human eye responds best to large, contrasting, bright or 
moving objects.  
 
High-vis safety apparel is required to be worn when conducting, but not limited to, the following 
activities at Pembina Trails. 
• Working in parking lots, on sidewalks next to a street, construction sites, etc. 
• School bus operators. 
• Operating powered mobile equipment outdoors, including but not limited to the following: scissor 

lift, articulating boom lift, skid steer, forklift, lawn mowers, snow blowers, emptying trailers, etc. 
• Vehicle maintenance work on roadways. 
• Walking through or within the maintenance and bus compound parking lots and or thoroughfare 

(roadway), including Loudoun bus compound. 
 

Low Risk: Class 2, Class 1 under low risk conditions 
 Activities that permit full and undivided attention to traffic. 
 When there is ample separation between the worker and traffic. 
 When work backgrounds are not complex, optimal visibility. 
 When vehicles are moving slowly & limited traffic movement. 
 Examples of some jobs include: retrieving shopping carts; 

warehouse operations; shipping or receiving; etc. 

 

Medium Risk: Class 2 or 3 based on medium risk conditions 
 When vehicles or equipment are moving 40-80 km/h. 
 When greater visibility is needed due to weather or low light. 
 When there is limited traffic volume. 
 Performing tasks that divert attention from approaching traffic. 
 When work activities are in closer proximity to vehicles. 
 Examples of jobs include: roadway construction, surveyors; school 

crossing guards; parking lots; construction workers; tow truck, etc. 
 

High Risk: Class 2 for daytime, Class 3 for low-light/high risk  
 Vehicle speeds exceeding 80 km/h. 
 Workers on foot and vehicle operators that clearly place the worker in  

danger and/or near to unimpeded vehicle traffic 
 Work activities taking place in low light or at nighttime. 
 Examples of jobs include: roadway or construction workers; mining; etc. 

 
CARE/MAINTENANCE: 
• Keep your high-visibility apparel clean and well-maintained. Dirty retroreflective materials provide 

lower visibility. Replace garments that show signs of wear, as it will no longer be visible.  
• Apparel is machine washable but cannot be put into the dryer.  Hang to dry only.  Dryer will 

damage the retro-reflective materials. 

 

 
Class 1 Apparel 

 
         Class 2 Apparel  

 
Class 3 Apparel 



 

 

APPENDIX G – RESPIRATORS 
 
A Respirator is a device that is designed to protect the user from inhalation of potentially harmful 
contaminants, such as dusts, fumes, mists, or gases. Manitoba Regulation 217/06, Part 6, Section 
6.15 
 
TYPES OF RESPIRATORS: 
All respirators must conform to CSA Z94.4.  There is a wide range of respirator types and sizes used 
for various purposes, but two main categories are: the Air-Purifying Respirator (APR), which forces 
contaminated air through a filtering component (powered and non-powered), and the Air-Supplied 
Respirator (ASR), in which an alternate supply of fresh air is delivered to the user. 
 

Air‑purifying respirators may be further divided into two major classes‑‑particulate removing (like N-
95), and vapor and gas removing (like half-face and full-face).  In the former case, the removal process 
depends primarily on the size of the particulate, regardless of the composition.  In the latter case, the 
vapor or gas is adsorbed onto an activated charcoal media or chemical, which may be selective in the 
material adsorbed. 

    
                  N95/100 masks                     ½ mask       Full face mask     Air-supplied 
 
DO I NEED TO WEAR A RESPIRATOR? 
To determine if a respirator is needed to protect from exposures to airborne contaminants in the 
workplace, employee(s) should consult with his/her supervisor and safety officer to determine various 
other options.  If it is determined that the use of respirator may be necessary, an exposure assessment 
is required. An exposure assessment will determine the type of respirator that must be used for the 
potential airborne contaminants of concern. 
 
However the following tasks require mandatory use of a respirator: 
• Working with Asbestos 
• Working with silica 
• Working in areas with high levels of dust, wood dust 
• Working with some types of chemicals, such as stripper. 

 
Note:  The use of a disposable N95/100 mask may be voluntary for individuals that are sensitive to 
certain chemicals or dust.  All respirators must be obtained through the divisional Safety Officer. 
 
Note: If you wear a respirator that requires a seal with your face, you must be clean-shaven where 
the respirator seals with your face.  There are no exceptions. 

 
MEDICAL CLEARANCE:  
An individual requiring a respirator must receive medical clearance from a physician or other licensed 
health care professional.  The purpose of medical clearance is to ensure that the user has adequate 
respiratory and cardiovascular fitness prior to wearing a respirator.  Forms can be obtained from the 
divisional Safety Officer. 
 
 
 



 

 

RESPIRATOR TESTING: 
To protect you, your respirator must prevent you from breathing the contaminated air around you.  All 
respirators with tight-fitting face pieces must be checked to ensure they fit properly.  When fit properly a 
respirator forms a good seal on your face.  This seal is necessary to prevent contaminated air from 
leaking pas the sides, top or bottom of the respirator then being inhaled.  Fit testing must be done: 
 

 FIT TESTING:   
o When you first received your respirator you must be Fit Tested.  Fit testing is conducted 

by an external company.  Please see the Safety Officer.  
o Additional times fit testing must be carried out: 

 If a worker has had major weight loss or gain; changes to facial or dental features that 
could affect the respirator fit 

 Change in respirator (make/model/half/full face) 
 Change in working conditions or the user experiences discomfort during use 
 Every two years 

 

 PERSONAL SEAL CHECK: 
o Every time a worker dons a respirator they must conduct a personal seal check (both positive 

and negative) regardless of the type of respirator. 
 
 

INSPECTION, MAINTENANCE AND STORAGE: 
Single-use, disposable respirators (e.g., N95 respirator) must be disposed of after use or once soiled, 
damaged, or if it becomes difficult to breathe while wearing it, whichever occurs first. 
 
Non-disposable respirators (such as plastic ½ mask or full face) must be properly maintained to retain its 
original effectiveness.  Maintenance includes periodic inspections, cleaning, disinfecting, proper storage, 
and repair of respirators used by employees. If respirators are modified in any way, their protection 
factors may be reduced. 
 
Inspection: 
Respirators must be inspected before each use and cleaned after each use.  The inspection must 
include:  

 A check of respirator function, tightness of connections and the condition of the face-piece (cracks, 
tears and dirt), head-straps (elasticity), valves (distortion, cracking, tearing, dirt, properly seated), 
connecting tube (clean, not missing any pieces), filter gaskets (properly seated and in good 
condition), exhalation valve (remove look for dirt, distortion, cracking, tearing), cartridges (no 
damage), and canister or filters. 

 A check of rubber or elastomeric parts for pliability and signs of deterioration (loss of elasticity). 
 
Maintenance:  
Each respirator must be cleaned and sanitized after each use.  Do not clean with solvents.  Remove 
cartridges, clean and dismantle face piece.   Clean with respirator wipes or by immersing in mild soapy 
water.  Dry completely and reassemble.  Do not place in dishwasher. Respirators must be dry before 
storage in a plastic bag otherwise it may develop mold or mildew.  
 
Storage:  
After a respirator has been inspected and cleaned, it must be stored in a manner that protect it from 
damage, contamination, dust, sunlight, face-piece deterioration, extreme temperatures, excessive 
moisture, and damaging chemicals.  Each reusable respirator must be stored in a plastic bag to protect it 
from contamination or damage. Do not hang from the respirator straps.  Cartridges must be stored, with 
all openings taped shut and sealed in a separate plastic bag until ready for use. 
 



 

 

APPENDIX H – HARNESS/LANYARDS/ANCHORS 
 

The Workplace Health and Safety Regulation 217/06, Part 14, requires workers to use a harness, 
lanyard and anchor system (fall protection system) where they could fall at least 3 m (10 ft.) or where a 
fall from a lesser height may result in serious injury. This includes fall arrest and travel restraint 
systems. The regulations (Part 15) also require a harness to be worn when conducting confined space 
entry.  The use of a harness during confined space entry is one of the few means used to rescue a 
worker in the event of a serious incident. 
 
FULL BODY HARNESS: 
A full body harness must conform to CSA Z259 and consist of straps passed over the shoulders, across 
the chest, and around the legs. A full body harness should have the following features: 

 A back-mounted D-ring located between the shoulder blades.  If higher or lower adjust its position.   

 May or may not have arrows stenciled on the webbing pointing up at the D-ring. 

 Chest strap – must sit on or slightly above the nipple line.  Must be tight enough to keep the 
harness on top of the shoulders. 

 Body buckles – must be secure and lengthened/shortened to the workers height.  All keepers 
must be in place.  The harness must be balanced, with no dangling straps. 

 Leg straps with buckles or grommets - must sit in the upper thigh/groin area and fit snugly with no 
twists.  All keepers must be in place with no dangling straps. 

 Bum strap – must be placed on the lower portion of the bum to allow the worker to sit if they are 
suspended. Must be no twists. 

The harness must fit snugly with no loose straps.  The harness may have additional D-rings depending 
on its use.  For example:  harness used for confined space entry may have smaller D-rings on the 
shoulders used for retreaval; construction harness may have smaller D-rings on the hips to allow for 
body positioning, etc. 

Inspection:  
Harnesses must be inspecton on an annual basis by a third party company that specializes in harness 
inspections.  Harnesses should be inspected before each use. Inspection must include the following: 

 Inspect all the webbing  for frayed edges, broken fibers, pulled stitches, cuts or chemical or heat 
dammage.  Check to ensure the stitched impact indicators on the back of the harness have not 
been deployed.   

 Inspect the buckles for dietortion and sharp edges.  The roller should turn freely on the frame.  
Tivets should be tight and not be able to move.  Check for pitted or cracted rivets that show signs 
of chemical corrosion. 

 Inspect grommets for torn or elongaed holes; distored or broken grommets. 

 If any part is dammaged or if the harness has been involved in a fall it must be removed from 
service, cut up and destroyed to prevent re-use. 

 
 
LANYARDS: 
The lanyard connects a full-body harness directly to the anchor or the rope grab on the lifeline.   

 May consist of a straight run of webbing or contain a retracting device.   

 Each lanyard will be equipped with a shock absorber.   

 The shock absorber end should be attached to the D-ring of the harness using a double locking 
snap hook located on either end of the lanyard.   

 Lanyards are manufacturered to different lengths, try to use one that is as short as possible for 
the task you are performing.   

 Never try to shorten a lanyard by tying knots or wrapping it around a beam or other device.   

 
 



 

 

Inspection: 
All lanyards must be inspected before each use. Check for the following: 

 Webbing that is cut, frayed, or kinked; has loose or broken stitching; burns or signs of chemical 
damage. 

 Rust, cracks, or damage to the lanyard hardware; 

 For the shock absorber, check the cover jacket for stress or tearing. Many energy absorbers have 
a tag on the jacket that tears if the unit has been exposed to a shock load—tag must be intact. 

 If any part is damaged or if the shock absorber has been deployed remove it from service, and 
use another one.  The damaged lanyard must be cut in half to prevent usage and destroyed to 
prevent re-use. 

 Carabineers must be inspected to ensure all surfaces are free of cracks, sharp edges, corrosion, 
burrs and excessive wear.  Gate must function freely and independently.  Locking mechanism 
must close completely.  If damaged remove from service and destroy. 

   
   
ANCHORS: 
A fall protection system must be attached to appropriate anchorage. There are three basic types of 
anchor systems used for fall protection: 

1. Designed fixed supports are load-rated anchors specifically designed and permanently installed 
for fall protection purposes as an integral part of the building or structure. E.g.  Roof anchors. 

2. Temporary fixed supports are anchor systems designed to be connected to the structure using 
specific installation instructions. E.g.  Nail-on anchors used by roofers.  

3. Existing structural features or equipment are not intended as anchor points but are verified by 
a professional engineer or competent person as having adequate capacity to serve as anchor 
points (5000lb). E.g. rooftop mechanical rooms, structural steel, roof trusses, reinforced concrete 
columns, etc. Typically web anchors or braded cable anchors are used to fasten a lanyard to the 
existing structural feature and are typically connected to the lanyard via a carabineer. 

 
Inspection:   
Web Anchors - The webbing material must be free of frayed, cut or broken fibers.  Check for  

 Tears, abrasions, mold, burns or discoloration, etc.   

 Must be free of knots, excessive soiling, heavy paint buildup, and rust staining.   

 Check for chemical or heat damage indicated by brown, discolored or brittle areas.   

 Check for ultraviolet damage indicated by discoloration and the presence of splinters or slivers on 
the webbing surface.   

 Inspect stitching for pulled or cut stitches.  Broken stitches may be an indication the anchor has 
been impact loaded and must be removed form service and destroyed.  

 All of the above are known to reduce webbing strength.  Damaged or questionable webbing 
should be replaced and the damaged anchor destroyed so it cannot be reused. 

 
Cable Anchors – Cable anchors are made up of braided wire rope with an eyelet termination on either 
end.  They may or may not be covered with a protective red plastic sheathing.  Inspect the entire length 
of the braided wire rope.  Check for: 

 Broken wires by passing the cable through gloved hands, flexing it every few inches to expose 
breaks. 

 If there are 6 or more broken wires in one strand, in one lay, remove the anchor from service 
immediately and replace.  Destroy the damaged anchor so that it cannot be reused. 

 
 
 
 
 



 

 

APPENDIX I – FLOTATION DEVICES 
 
The wearing of a flotation device is a legal requirement and mandatory for all workers/students who are 
boating/canoeing; work over water; working in confined spaces with shallow water; or any other situation 
where there is a risk of drowning. Manitoba Regulation 217/06, Part 6, Section 6.17 

A sudden fall into cold water can seriously affect breathing, nerves, and muscle strength. A lifejacket 
gives you thermal protection as well as keeping you buoyant and is your best defense against cold-water 
shock. Unexpected immersion in cold water is a serious risk to life if you are not wearing a flotation 
device. This is true despite the person’s experience, closeness to shore, and even swimming ability.   

SIZE & RATING: 
Your life jacket or personal flotation device (PFD) must provide a minimum buoyancy of 15.5lbs.    If you 
are working alone, you must wear a self-righting PFD or lifejacket with a minimum of 21lbs of buoyancy 
because these devices are designed to provide enough support for the head, neck and chest to turn an 
unconscious person face up in the water (self-righting).  Working alone means you are not in eyesight or 
earshot of another worker who is in a position to immediately come to your aid if you fall in the water or if 
you become unconscious while working in the water.   
 
Your life jacket or (PDF) must be the right size for you.  If it is too large, it could slide off when you enter 
the water. Both chest size and weight will determine what size is right.  For the best fit:  

 Follow the manufacturer’s instructions for putting on and tightening the straps or other fastenings.  
Should be snug. 

 Have someone pull on the shoulders.  If the device moves up past your nose or head, tighten the 
straps further.  If it still moves up its too large.   

 To get the best feel and fit, wear the cloths you would normally wear while working when fitting a 
PFD or lifejacket. 

 Test your PFD or lifejacket in a pool or shallow water to see how it works.  If you are familiar with 
how it works you are less likely to panic in an emergency. 

 
CARE AND USE: 
Treat your flotation device as an investment and take good care of it. Devices that are ripped or in poor 
condition are not considered approved.  Lifesaving equipment should never be kneeled on, sat on, or 
used as a fender for your tools or other equipment. Check for the following: 

 Check its buoyancy regularly by wading out to waist-deep water and bending your knees to see 
how well you float. 

 Ensure that straps, buckles, and zippers are clean and in good working order. They should not be 
broken deformed or weakened by corrosion. 

 Tug on straps to ensure they are well attached with no sign of wear.  Webbing straps that are 
ripped, torn or have become separated from an attachment point are considered broken. 

 Check for any rotted or deteriorated material that fails when tugged on. 

 Look for rips, tears or open seams in fabric or coating that are large enough to allow the loss of 
buoyant material. 

 Buoyant material that has become hardened, non-resilient, permanently compressed, 
waterlogged, oil soaked, or that shows evidence of fungus or mildew; or loss of buoyant material 
or buoyant material that is not securely held in position. 

 Dry your device in open air and avoid direct heat sources. 

 Store it in a dry, well-ventilated, easily accessible place. 

 Do not dry clean. Use mild soap and running water to clean.  Never use dry cleaning, strong 
detergents, gasoline, or solvents to remove a stain. 

 


